January 25, 2008

Dr. Margaret Atwell 

AVP

CSU Fullerton

800 N. State College Blvd.

Fullerton, CA

Dear Peggy:

I am sending this letter as a follow up to our [Chuck Marchese, Lynda Randall, Mahamood Hassan, Joe Greco and myself] discussion last Wednesday January 16, 2008, regarding the range elevation process.  As you recall the discussion focused on three primary issues:

1. extension of the deadlines for application and determination of range elevation requests 

2. amendment of UPS 210.50 and UPS 210.60 to comply with Article 12.16 of the collective bargaining agreement and 

3. revision of all department policies to be in compliance with Article 12.19 of the collective bargaining agreement.

First, let me express our appreciation to you for your efforts in persuading Vice President Smith to agree to the proposed postponement of the deadlines.  Everyone will benefit from this additional time to prepare and process the range elevations.

Second, our concern is with the campus policies as expressed in UPS 210.5 and 210.6.  As we stated in the meeting with you it is our contention that they are not in compliance with Article 12.16 of the collective bargaining agreement.  Specifically we believe the bargaining agreement requires that the deadlines be included in UPS 210.50 and 210.60.  Therefore we again request that the necessary changes be made to bring them into compliance with the bargaining agreement.

Third, our concern deals with serious objection to the criteria for eligibility for a range elevation that is mandated by virtually every academic Department. Article 12.19 of the CBA states that the criteria shall be appropriate to lecturer work assignments.  Unfortunately, the current policies of most departments reflect a de facto application for promotion i.e., they require lecturers to take steps that are similar or exactly like the steps tenure track faculty would take to seek promotion.  To state the obvious, lecturers can not be promoted to associate or full lecturers; therefore per the collective bargaining agreement a range elevation is a salary adjustment not a promotion. Thus the criteria should be based on the work agreements that were signed at the time the lecturer was hired.  

Additionally, it was pointed out that the current UPS 210.50 and 210.60 documents create a circular logic that is not possible to satisfy.  The UPS documents reference the work agreement to find criteria for range elevation and the work agreements reference the UPS documents.  Therefore, we again request that the necessary changes be made to all academic department range elevation policies such that they are in compliance with the Collective Bargaining Agreement.

Finally, pursuant to the CBA Article 12 and the Supplemental Agreement re: CFA Access to Information for Representation, CFA Fullerton Chapter requests the following information within two weeks of receipt of this letter: 

1. a list of all faculty members by department who have applied for a range elevation since the inception of the current policies, including the year(s) they applied and the determination

2. a list of all faculty members by department who have received a range elevation since the inception of the current policies, including the year(s) and the amount received
3. a list of all faculty who applied for but were denied a range elevation since the inception of the current policies including the reason for denial .
We are requesting the above material in order to effectively assist and represent our membership in this process. 

We thank you for your cooperation and assistance in this matter.
Sincerely,

Mougo

Mougo Nyaggah, Ph.D.

CFA Chapter President  

California State University, Fullerton

800 N. State College Blvd., CA 92834

Chapter Office: LH 214

Telephone: 714-278-2827/2829

Fax:    714-278-5363

E-mails: cfapresident@fullerton.edu

           cfa@fullerton.edu

