Introduction to the Range Elevation Process at CSUF

Range Elevation is a process by which an eligible lecturer may request movement between the lecturer salary ranges.  Example: Movement from a Lecturer A classification to a Lecturer B classification.  Lecturers are eligible to apply for the range elevation process when:

1. They are no longer eligible for SSIs in their current range and 
2. They have been in the current range for five (5) or more years

At CSUF, the Office of Faculty Affairs and Records (FAR) emails an announcement to ALL lecturers with information about the range elevation application process.  In addition, FAR uses a report, generated from current employment information, to send a Notice of Eligibility to those lecturers who appear to be eligible to apply, based on their current salary and years in range.

If you receive the notice, please be aware that this is not a guarantee of range elevation.  You should obtain a copy of your department’s range elevation criteria and contact the Chair about applying.  You can obtain a copy of your department range elevation criteria and the application coversheet from the FAR Range Elevation webpage.

If you do not receive the notice, but still believe you meet the minimum eligibility criteria, please contact FAR for assistance.  Inquiries can be emailed to Phillip Young (pyoung@fullerton.edu) in the FAR office, and should include your name, department, and question.

To apply for a range elevation, the eligible lecturer must complete the “Cover Sheet to Apply for a Range Elevation.”  In most cases, the lecturer may attach a memo or other supporting documentation to the Cover Sheet to support the application, but please refer to your Chair and the department range elevation criteria.  This packet is due to the Chair by Tuesday, February 22, 2011.
The packet will be reviewed by the DPC, the Chair, and the Dean.  Each level of review will make a recommendation regarding the range elevation.  The entire packet is forwarded to the FAR office in MH-128, by April 25, 2011.  The Vice President for Academic Affairs makes the final decision on the range elevation.  Decision letters are sent out by June 30, 2011.
For Additional Policy Information about Range Elevation

(1) University Policy Statement 210.050 Personnel Policy for Full-Time Temporary Faculty (click here for the entire document) includes a section on range elevation, as follows: 
RANGE ELEVATION

A temporary faculty member who has no more SSI eligibility in his/her current range and has served a minimum of five years in that range may request range elevation. Criteria for range elevation for temporary faculty (excluding coaches) shall be developed by each department, subject to approval by the appropriate vice president, and shall be appropriate to lecturer work assignments. Temporary faculty applying for range elevation shall be assessed in accordance with these criteria. Recommendations concerning range elevation shall be made by the DPC, the department chair, and dean.  The appropriate vice president shall decide whether to grant a temporary faculty member's request for a range elevation.

Range elevation shall be accompanied by advancement of at least two steps (five percent) on the salary schedule. Denial of a range elevation shall be subject to the peer review process pursuant to provision 10.11 of the CBA except that the peer panel's decision shall be final.

(2) University Policy Statement 210.060 is the Personnel Policy for Part-Time Lecturers (click here for the entire UPS 210.060 document).
(3) The UNIT 3 FACULTY COLLECTIVE BARGAINING AGREEMENT covers range elevation in Article 12, as follows: (click here to see Unit 3 CBA, Article 12) 
Unit 3 Collective Bargaining Agreement: Temporary Range Elevation
Article 12.16

Procedures for range elevation on the salary schedules that have been previously established at each campus by the President, after recommendation by the appropriate Academic Senate Committee, shall continue in effect unless revised by the campus. Any such procedures that do not provide deadlines for the beginning of the review and the conclusion of the review shall be amended to include these deadlines. The range elevation salary increases shall be effective at the beginning of the first appointment in the academic year following the review.

Article 12.17

Those eligible for lecturer range elevation shall be limited to lecturers who have no more eligibility for salary increases pursuant to provision 12.10 in their current range, and have served five (5) years in their current range. 

Article 12.18

At least thirty (30) days prior to the commencement of the annual campus range elevation process, the campus shall notify those lecturers at the SSI maximum who have five (5) years of service in their current range that they may be eligible for range elevation. In that notification the campus shall inform the lecturers that receipt of a previous FMI may affect their eligibility for range elevation. The parties agree that failure to notify an eligible lecturer shall not be cause for automatic granting of a range elevation.

The parties further agree that lecturers not notified may be eligible for range elevation pursuant to 12.17 and, if eligible, lecturers may apply for a range elevation.

Article 12.19 

Criteria for range elevation for temporary faculty (excluding coaches) shall be appropriate to lecturer work assignments.

Article 12.20 

Denial of range elevations shall be subject to the peer review process. Each campus shall establish a single Peer Review Panel to hear the appeals of any temporary faculty unit employee denied range elevation during that fiscal year. The Panel shall allow for appellants to make a presentation to the Panel and to be represented by CFA if so desired. The Peer Review Panel shall convene and review the case within thirty (30) days. The Panel shall render a decision within thirty (30) days of hearing the case. The decision of the Peer Review Panel shall be final and binding on the Parties.

Please contact the Office of Faculty Affairs and Records with any questions regarding this process at (657) 278-2125.
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